October 14, 2020

Notice of Violation
Educating Hawaiians on Rights & laws in an eﬀort to return to
the Aloha that we all love.
This pamphlet serves as a Notice of Violation as well as an educational tool to
help customers, employees, employers and businesses understand the civil rights
violations behind the mask mandates and COVID-19 restrictions and how we all can
learn to respect each other's God-given Rights and return to truly living Aloha.

ENDOWED BY THEIR CREATOR WITH CERTAIN
UNALIENABLE RIGHTS...
Rights are defined as those things that one is morally or legally entitled to do or have. Rights
are entitlements and therefore you, as a living being, are entitled to them. As declared in
the Declaration of Independence, these Rights are bequeathed or given to us by our
Creator when it says… “to which the laws of nature and of nature’s God entitle them. We all
know in our heart of hearts that all men are created equal, that they are endowed by their
Creator with certain unalienable rights, that among these are life, liberty, and the pursuit of
happiness.” All beings are born free and meant to be free.
The Government did not give you your Rights. The Creator has given you your Rights.
Since the Government did not grant you Rights, it does not have the authority to take
them away (unless you have directly infringed on the rights of another).
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ON WHAT AUTHORITY ARE THEY ACTING?
On March 5th, 2020 Governor David Ige signed the first Emergency Proclamation
about COVID-19. Governor Ige instituted his emergency powers according to
sections 127A-14 and 127A-16, Hawaii Revised Statutes, where it states that “the Governor
may determine whether an emergency or disaster has occurred…"
Under an emergency declaration the governor and mayors have a broad authority to
mandate necessary precautions and measures to mitigate risk to the public. These
powers are never meant to be abused and to keep these powers in check there are
time limits to these executive functions. As it clearly states in HRS - 127 14(d) “a state
of emergency and a local state of emergency shall terminate automatically sixty
days after the issuance of a proclamation..."
Though the law is unambiguous in its writing, Hawaii has been in a state of perpetual
lockdown for over 7 months now. 60 days means just that… 60 days and the
emergency order by default is supposed to be OVER.
A court case was made recently against the unlawfulness of these orders by a married
couple named Richard and Kristine Partal, who were ordered to quarantine and
subsequently told they were not to sleep in the same bed during their 14-day house
arrest. The Judge overseeing this case, Judge Wendy DeWeese, sided with the State
(Governor Ige, Mayor Kim) saying specifically: “There is nothing limiting the number of
emergency proclamations, each additional emergency proclamation triggers a new 60 day
period…”
And further she says...
“The court will further find that established practice demonstrates that the use of supplementary
proclamations is lawful under the statutes. 127-14(d) is not ambiguous, BUT IF IT IS, the state's
interpretation is the better one…”
As of mid-October, 14 supplemental proclamations have been made since the first
Emergency Order was set to expire on May 3rd, 2020. According to this judgement
Governor Ige can make as many supplementary orders as he chooses, each having the
ability to last 60 days and in that time, declaring any rules and orders he wishes, as
well as suspending laws. This ruling has eﬀectively given the governor unlimited power
with no checks and balances, something specifically antithetical to the Hawaiian
Constitution (Section 3:15). Even though the law, according to the judge herself, is
“not ambiguous” the court decided the State could interpret the law as they saw fit.
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Governor Ige's Emergency Orders, as they are written, say a few very significant
things:
1) Face Coverings. All persons are encouraged to wear a cloth face covering as
described and recommended by the CDC, which guidance can be found at: https://
www.cdc.gov/corona vir us/2019-ncov/prevent-getting - sick/diy-cloth-facecoverings.html
Notice that the word "encouraged" does not require any legal obligation.
2) In the section on Essential Business and Operations Requirements (1.C.5 - Face
coverings) it declares: All customers shall wear a face covering as described and
recommended in Section I.A., or as required by any applicable county order, while
waiting to enter and while at an essential business or operation.
According to the Supreme Court when the word "shall" appears in statutes, it means
"may" (Gutierrez de Martinez v. Lamagno 515 U.S. 417, 1995). Moreover, the Federal
Plain Language Guidelines referred to in the Federal Plain Writing Act of 2010 compel
every federal department to "use ‘must,’ not ‘shall’" to indicate requirements. MAY means
exactly that… you may wear a mask if you wish. It is not mandatory, it is a
SUGGESTION.
3) As this order is written it says specifically that this emergency proclamation has the
"the force and eﬀect of law" (127A-11.2). The force and eﬀect of law is NOT law, it is
merely written this way as to give authority to a mayor or governor to be able to
manage an immediate emergency situation. The governor can not and does not make
law, so therefore his mandates are just that, mandates by a governor that do not
supersede your civil rights under the Bill of Rights, and your life, liberty and pursuit of
happiness under the Hawaiian Constitution. (RIGHTS OF INDIVIDUALS “Section 2. All persons are free by nature and are equal in their inherent and inalienable rights.
Among these rights are the enjoyment of life, liberty and the pursuit of happiness, and the
acquiring and possessing of property. These rights cannot endure unless the people recognize their
corresponding obligations and responsibilities.”
Are we really supposed to believe that our God-given, Constitutionally protected
rights… our Life, Liberty and pursuit of Happiness as secured in the Hawaiian
Constitution are uprooted and declared null and void because of a governor's 7-month
long emergency mandate and a judge's absurd reading of HRS 127-14(d)?
The answer is… OF COURSE NOT.
3

October 14, 2020

In Pennsylvania, a recent court case (County of Butler v. Wolf, W.D. Pa.) was won
challenging the Constitutionality of such mandates and lockdown orders where the
court declared:
"The constitution cannot accept the concept of a "new normal" where the basic liberties of the
people can be subordinated to open ended emergency measures.”

THE ALOHA OF HEALTH
According to the World Health Organization, the definition of HEALTH is a state of
COMPLETE physical, mental, and social well-being, not merely the absence of disease or
infirmity. The COMPLETENESS of understanding HEALTH is also found in the
root of the word HEALTH which etymologically means WHOLENESS. That
WHOLENESS includes physical health, spiritual health, psychological health,
emotional health, social health, economic health, occupational health, etc. In this
time of an alleged pandemic, it is important to understand that public health must be
approached holistically, wholly, and completely, otherwise the actual care for the
community is not truly considered and accounted for.
HEALTH comes from the Norse word
Helga meaning Sacred and Holy. The word
S P I R I T, t h e r o o t o f t h e w o r d
S P I R I T UA L I T Y, i s d e f i n e d a s t h e
animating
or
vital
principle
within human beings and comes to us
from the Latin word spiritus which means
"To breathe, or the breath of life." The words
BREATH and SPIRIT are interchangeable.
A person’s physical and spiritual health is
completely determined upon their
BREATH. The word ALOHA is even
defined as the BREATH OF LIFE. In fact, the traditional Hawaiian greeting, a Honi,
is to bow to another, touching each other’s head and sharing a BREATH.
OUR HEALTH IS SACRED TO US! It is our vital essence. It is our SPIRIT. It is our
BREATH OF LIFE. There are two involuntary actions given to us by our Creator
which are vital to our HEALTH and that is the beating of our heart and the
inhalation and exhalation of our BREATH.
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MASK MANDATES
The mandates made to allegedly protect public health have egregiously superseded the
rights an individual has to maintain his or her own health. To upend the rights of
individuals en masse to protect the health of the collective is oxymoronic and the very definition
of a paradox.
According to Hawaii Revised Statutes: HRS - §489-2 - "Disability" means the state of
having a physical or mental impairment which substantially limits one or more major
life activities, having a record of such an impairment, or being regarded as having such
an impairment. Mandating masks directly creates a mental and physical impairment
and, therefore, by its very action creates a disability.
According to Governor Ige's Ninth Supplemental Order it says explicitly that maskwearing guidelines are based on those given by the Center for Disease Control:
Section III.C.5.: “All Employees of businesses or operations who have any contact with
customers or goods to be purchased SHALL wear the cloth face covering recommended by
the CDC while at their place of employment.”
The CDC firmly says who should not wear masks. “Masks should not be worn by: Children
younger than 2 years old and anyone who has trouble breathing” (https://www.cdc.gov/
coronavirus/2019-ncov/prevent-getting-sick/cloth-face-cover-guidance.html.
Who determines who has "trouble breathing" and is therefore exempt from such
mandates? If the mask itself causes people to have "trouble breathing", then would
they not be, by direct order from the Governor, exempt from such a rule?
Regardless of any claim of "disability" as agreed upon by the ADA, the CDC
guidelines specifically say "trouble-breathing" which may include anything from
asthma, allergies, anemia, fungal infections, diabetes, PTSD, autism, pre-existing lung
problems, or simply the basic human need to breathe.
Ordering employees, vendors and patrons to accept medical advice from an untrained
physician is a crime (unlicensed practice of medicine) as a business has no idea of one's
medical condition and are not licensed or insured medical practitioners.
Because most businesses fall under the code of a public accommodation, whose doors
are open to the public, it is henceforth ILLEGAL for a business owner, manager or
employee to prohibit someone from entering an establishment if they do not wear a
mask. No business can enforce a medical intervention on its employees or customers.
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U.S. Federal Civil Rights Law, Title II requires free and equal access to all services and
facilities WITHOUT DISCRIMINATION. As a business, it is ILLEGAL for you or
your employee to block someone’s entry to your establishment. A store may not make
a policy that violates state law and therefore any claim of “store policy” or “no mask,
no service” is NULL, VOID and UNLAWFUL. Preventing a patron from entering an
establishment for not wearing a ma sk is a violation of an IMPLIED,
IRREVOCABLE LICENSE that this business has granted to the public.
The argument of "no shoes, no shirt, no service" as a policy analogous to maskwearing is a patently obtuse correlation. Shoes and shirts are a discussion of public
decency, not a medical intervention. Mask-wearing covers your nostrils and mouth
directly inhibiting breath, possibly creating adverse physical, emotional and
psychological eﬀects, and preventing full communication with both body and speech
between people.
Any business requiring its employees or patrons to wear a mask in order to work or
shop can be reported to the Hawaii Medical Board for violating Hawaii Revised
Statutes § 453, which carries the penalty of $500 per incident.
Masks have been repeatedly measured to be in violation of OSHA safety standards,
specifically 29 CFR § 1910.134. The OSHA Director of Safety Programs has shown
that the scientific research conducted by OSHA establishes that having an oxygen
level below 19.5% may be deadly, or result in organ failure and severe bacterial
infections. It has been tested, numerous times, that wearing a mask immediately
reduces oxygen flow well below 19.5%, in clear violation of OSHA safety standards.
There are hundreds of thousands of people who are having extremely detrimental
physical and psychological eﬀects from the wearing of these masks including
depression, anxiety, panic attacks, trouble-breathing, social withdrawal, outbursts of
anger, to name but a few. Forcing a piece of cloth over your mouth and nose against
your will is assuredly going to create numerous physiological and psychological eﬀects
for many. Many have repeatedly discussed feeling suﬀocated and constricted in the
masks. Numerous people have reported having headaches and sore throats with a
representative of the CDC even admitting to Reuters that the masks may directly
result in headaches ("The C02 will slowly build up in the mask over time. However the level
of Co2 build up in the mask is most tolerable to people exposed to it. You might get a headache...").
"Most tolerable" and "might get a headache" means specifically that a certain crosssection of the population will indeed suﬀer direct adverse eﬀects from mask-wearing.
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Do you know the health detriments you might be creating for your employees and
your customers? Do you know the deep psychological eﬀect you may be having on
your patrons and employees by forcing them to wear a mask against their will?
All of these things must be taken into consideration when we discuss the
WHOLENESS and SACREDNESS of our HEALTH.

RELIGIOUS DISCRIMINATION
As one's HEALTH, one's SPIRITUALITY, and one's ALOHA is directly related to
BREATH both by legal and religious definitions, to deny a person's right to
BREATHE freely is to discriminate against their religious freedoms.
Genesis 2:7 says, “And the Lord God formed man of the dust of the ground, and breathed into
his nostrils the breath of life; and man became a living soul." Our breath is the very essence
that creates our living soul. Countless yogic practices are entirely centered on breathwork.
HRS - §489-3 says that “unfair discriminatory practices that deny, or attempt to deny, a person
the full and equal enjoyment of the goods, services, facilities, privileges, advantages, and
accommodations of a place of public accommodation on the basis of race; sex, including gender
identity or expression; sexual orientation; color; religion; ancestry; or disability, including the use
of a service animal, are prohibited.”
Further, in the Hawaiian Constitution under the FREEDOM OF RELIGION,
SPEECH, PRESS, ASSEMBLY AND PETITION, Section 4 it states that:
“No law shall be enacted respecting an establishment of religion, or prohibiting the free exercise
thereof, or abridging the freedom of speech or of the press or the right of the people peaceably to
assemble and to petition the government for a redress of grievances.” [Ren and am Const Con
1978 and election Nov 7, 1978]
According to the Supreme Court, a person may not be forced to participate in an
activity that conflicts with their religious beliefs (West Virginia State Board of
Education v. Barnette, 319 U.S. 624, 1943).
To simply avoid any legal or civil actions against them, a business merely has to allow a customer
to breathe without restriction to exercise their religious freedoms.
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FORCED MEDICAL INTERVENTION/EXPERIMENTATION
Do you, as a business, have insurance for the medical interventions that you are
requiring for your customers/employees?
Mandated wearing of masks is a direct violation of informed consent as determined by
the American Medical Association: Code of Medical Ethics Opinion 2.1.1:
“Informed consent to medical treatment is fundamental in both ethics and law. Patients have the
right to receive information and ask questions about recommended treatments so that they can
make well-considered decisions about care.”
The informed consent of the individual is paramount in maintaining one's civil and
human Rights. The Nuremberg Military Tribunals state clearly that "The voluntary
consent of the human subject is absolutely essential.” Further, the Nuremberg Code explicitly
says in Article 76, Section 3 that “in no case should a collective agreement or the consent of a
community leader or any other authority, substitute for an individual's informed consent.”
The forced wearing of masks is a medical experiment and a medical intervention. Can
you force a customer to ingest three Aspirin before entering your store? Of course
not. Forcing a customer or employee to use a hand sanitizer or mandating that
customer or employee to wear a mask that has been scientifically proven to inhibit
breathing is no diﬀerent.
If an employer is forcing you to wear a mask, this is in direct conflict with several
OSHA regulations when it comes to respiration safety in the workplace. If a
workplace is now requiring you to wear masks as part of their policy, then they are
required by law to uphold certain precautionary measures.
According to OSHA.gov, in the Personal Protection Equipment section on
Respiration, CFR 1910.134 it clearly states such measures to be taken in the workplace
as:
“A respirator shall be provided to each employee when such equipment is necessary to protect the
health of such employee 1910.134(a)(2), Medical evaluations of employees required to use
respirators 1910.134(c)(1)(ii), Training of employees in the proper use of respirators, including
putting on and removing them, any limitations on their use, and their maintenance; 1910.134(c)
(1)(viii) and Procedures for regularly evaluating the eﬀectiveness of the program 1910.134(c)(1)
(ix).”
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For further consideration, according to OSHA.GOV, on the page for COVID-19
frequently asked questions it includes a disclaimer at the bottom of the page that says,
specifically: “This guidance is not a standard or regulation, and it creates no new legal
obligations. It contains recommendations as well as descriptions of mandatory safety and
health standards. The recommendations are advisory in nature, informational in content, and are
intended to assist employers in providing a safe and healthful workplace.” https://
www.osha.gov/SLTC/covid-19/covid-19-faq.html
Lastly, Amendments 9 and 10 in the Bill of Rights in the United States Constitution
fully declare that “The enumeration in the Constitution of certain rights shall not be construed
to deny or disparage others retained by the people as well as the powers not delegated to the
United States by the Constitution, nor prohibited by it to the states, are reserved to the states
respectively, or to the people.”
Let’s make no mistake about it, the Rights to one's spiritual, physical, intellectual and
medical autonomy are clearly Rights that are reserved and retained by the people.

RETURNING TO LIVING ALOHA
We deeply entrust our Creator who has given us the most basic rule to live by, and
that being the Golden Rule: Treat others as you would want to be treated. Do not force
something on another because you would not want something forced upon you.
We respect everyone's physical, spiritual, intellectual and medical autonomy and we
respect the Rights of all people to choose for themselves the best method to ensure
their own health. We care for this community and this aina. We love this island, its
people, and its culture.
Treat others as you'd want to be treated. Do unto others as you would have done to
you.
There are many, many of us on this Island that see, through the preponderance of
evidence, that what we have been told about COVID-19 is not trustworthy or
verifiable, albeit from the mainstream media, government or otherwise. We also see
the direct detrimental and harmful eﬀects that come from the covering of one's
ALOHA, the practices of social distancing, stay at home orders and lockdowns.

9

October 14, 2020

1 John 4:8 declares,
He that loveth not knoweth not God; for God is love.
GOD IS LOVE.
Love can not be shared and true health can never be had if we remain physically apart,
cover up the smiles that God has given us, and hamper and inhibit our ALOHA and
our BREATH OF LIFE.
If you feel that adhering to the CDC Guidelines and the governor’s mandates are the
best way to beat COVID-19, then by all means, we respect your right to follow them.
WE DO NOT. So please RESPECT OURS.
Aloha, mahalo and much love to all.

This pamphlet has been made to notify those who may not be clear on these issues, as
well as to set a legal precedent for those who wish to take civil and criminal action
against those who continue to willfully violate the Rights of the people. Let this
pamphlet be an olive branch so that these situations can be resolved in a friendly, and
neighborly way, out of a court of law. LET US RETURN TO LIVING ALOHA.
This pamphlet was brought to you by the Association for the Liberation of Hawaii
(ALOHa). We are a non-profit, non-partisan group whose sole dedication is
maintaining and upholding the sovereignty of the Hawaiian people’s cultural, spiritual,
intellectual, medical and physical autonomy. Our dedication is to protecting the
Rights of the people and informing and educating every one on their God-given
liberties.
For more information, or to download pdfs of this notice:
(ALOHa) Association for the Liberation of Hawaii
Kevin McNally @ 808-443-8618
info@martyleeds33.com or visit www.martyleeds33.com
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